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OFFICE ORDER

A ICC Committee has been constituted with following members from Academic year 2018-

2019.

Sr. No. Status Name

L. Presiding Officer Dr. Sharmila Bose
o} Teacher Prof. C. N. Sonar
3: Teacher Dr. Sunita Gaikwad
4, Non-Teaching Staff Mrs. Suman More
SN Non-Teaching Staff Mr. Mangesh Pawar
6. Student Mr. Vishal Pawar
7 Student Mr. Abhijit Ojha

8. Student Mr. Subham Salvi
9 , Student Mr. Roshan Lokhande
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(1B Priticifubye of
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Anaﬂ %\fan, Dr. D. N. Road,
5§ -,p@gmﬁak—ﬂq Q23.

2) PCR (Jr. & Sr.)
3) All Heads of the Dept.
4) All members of ICC
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Notice

All members of ICC Committee are kindly informed to attend meeting on 30/07/2018,

4

Ao
.

G. V.Rao
(I/C Principal)
INCHARGE PRINCIPAL
Siddharth College of
Artsy Science & Commerce,
Anand Bhavan, Dr, D, N. Road,
Fort, MUMBAI~400 023,

Monday, at 12 noon at Principal’s Cabin.

Copy to:
1) Principal
2) All members of ICC




Minutes of the ‘Internal Complaints Committee’ meeting dated 30" July, 2018 at 12 noon
in the Principal’s Cabin. (2018-19)

Agenda for the meeting

1. Constitution of Internal Complaints Committee (ICC).

2. To frame working rules of the committee as per the UGC guidelines and to upload on the
college website.

3. To decide about Complaining process.

4. Any other matter with the permission of the chairperson.

Minutes of the meeting

1. The convener initiated the meeting by extending a warm welcome to all the members
present. This introductory gesture sets a positive tone and fosters a sense of inclusivity
among the participants. It's a pivotal moment that marks the official commencement of the
proceedings, signaling to everyone that their presence and contributions are valued. From
there, the meeting likely progressed into its agenda for discussions.

2. Finalizing the methodology for framing the working rules of the committee in accordance
with the guidelines provided by the University Grants Commission (UGC) is a significant
step towards establishing a structured framework for the committee's operations. This
process likely involved careful consideration of the UGC guidelines, discussions among
committee members, and possibly consultation with relevant stakeholders to ensure
alignment with best practices and regulatory requirements. Once the methodology is
finalized, it can serve as a guiding framework for drafting the working rules, outlining
procedures, responsibilities, decision-making processes, and other essential aspects
necessary for the effective functioning of the committee. This methodological clarity helps
ensure transparency, consistency, and accountability in the committee's operations,
ultimately contributing to its overall effectiveness in fulfilling its objectives.

3. Displaying the names and contact details of Internal Complaint Committee (ICC) members
in various locations within the college premises and on the college website is a proactive
step towards ensuring transparency and accessibility for addressing complaints. Here's a
suggested plan:

Obtain Consent: Ensure that all ICC members have given explicit consent to have their

names and contact details displayed publicly in these locations.




Privacy Protection: Avoid displaying sensitive personal information such as direct phone
numbers or personal email addresses. Instead, provide a designated contact point (such as a
departmental or college email address) where complaints can be directed.

Data Protection Compliance: Ensure that displaying this information complies with

relevant data protection regulations such as GDPR or any local laws pertaining to data

privacy.

Format for Display: Design a clear and visually appealing format for displaying the

information on the staff room, departmental notice boards, and other prime locations within

the college. Include the names and designated roles of each ICC member along with the
contact point for lodging complaints.

Website Upload: Create a dedicated section on the college website where the names and

contact details of ICC members are listed. This section should be easily accessible to all

college staff and students. Ensure that the information is regularly updated to reflect any
changes in ICC membership.

Awareness Campaign: Accompany the display and website upload of ICC members'

information with an awareness campaign about the purpose and functions of the

committee, as well as the process for lodging complaints. This can be done through emails,
posters, and announcements.

Feedback Mechanism: Provide a mechanism for individuals to provide feedback or raise

concerns about the ICC process or its members, ensuring continuous improvement and

accountability.

By implementing these steps, anyone can effectively communicate the availability of the

ICC and facilitate the process of lodging complaints while maintaining confidentiality and

compliance with data protection regulations.

4. No other issue is raised by chairperson, so, the focus is solely on the display of the names
and contact details of the Internal Complaint Committee (ICC) members. However, it's
important to ensure that all necessary steps are taken to facilitate the functioning of the
ICC effectively. Here are a few additional considerations:

Training and Awareness: Ensure that all ICC members are adequately trained in handling

complaints, maintaining confidentiality and following due process. Additionally, conduct

awareness sessions for staff and students about the ICC's role, procedures for lodging
complaints, and avenues for seeking redressal.

Regular Review: Schedule periodic meetings to review the functioning of the ICC, address

any challenges or concerns, and impler ments if needed. This ensures that the

committee remains responsive and effe ing internal complaints.



Confidentiality Assurance: Reiterate the importance of maintaining confidentiality through

the

out the of breaching

complaint-handling process. Emphasize consequences
confidentiality and the trust of those who come forward with complaints.
Accessibility and Support: Ensure that there are clear channels for individuals to access
the ICC, whether it's through designated contact points or in-person meetings. Provide
support to complainants throughout the process, including guidance on documentation and
emotional support if needed.
Documentation and Records: Establish protocols for documenting complaints,
investigations, and resolutions in a secure and confidential manner. Maintain detailed
records to ensure accountability and transparency.
Reporting Mechanism: Implement a reporting mechanism to track the number and types
of complaints received, the status of investigations, and the outcomes. Regularly report on
the ICC's activities to relevant stakeholders, such as senior management or governing bodies.
By addressing these additional aspects, it will strengthen the overall effectiveness and
credibility of the Internal Complaint Committee in handling internal complaints and
fostering a safe and inclusive environment within the college.
5. Ended the meeting with a vote of thanks by Dr. Sharmila Bose in a gracious way to
express appreciation for everyone's participation and contributions.

Committee Members:

Iil;; Status Name Designation Signature

A /
1. | Presiding Officer Dr. Sharmila Bose Associate Professor \ . (}Q’\JS T
2 Member Prof. C. N. Sonar Assistant Professor W
) Member Dr. Sunita Gaikwad Assistant Professor c -
4. Member Mrs. Suman More Non-Teaching Staff ﬁ‘HO‘, WR_
5 Member Mr. Mangesh Pawar | Non-Teaching Staff }%”y
6. Member Mr. Vishal Pawar Non-Teaching Staff \flﬁ”“l
7 Member Mr. Abhijit Ojha Student A, o
8. Member Mr. Subham Salvi Student 6MLMW)
9. Member Mr. Roshan Lokhande Student K\ Lo Khandg.
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Notice

All members of ICC Committee are kindly informed to attend meeting on 07/01/2019,
Monday, at 11 am at Principal’s Cabin.

(I/C Principal)

INCHARGE PRINCIPAD
Siddharth College of
Arts Science & Commerce,
Apand 3aava,, Dr. D, N. Road
Fort. MUMBAI1-400 023.

Copy to:
1) Principal
2) All members of ICC




Minutes of the ‘Internal Complaints Committee’ meeting dated 07" January, 2019 at 11
am in the Principal’s Cabin (2018-19)

Agenda for the meeting

1. Confirmation of the minutes of the previous meeting.
2. To make aware on the legal measures on sexual harassment to girl and boy students.

3. Any other matter with the permission of the chairperson.

Minutes of the meeting

1. Dr. Sharmila Bose, Presiding officer welcomed all the members and thanked them for
their cooperation and valuable suggestions for the successful functioning of the ICC.

2. The minutes of the previous meeting were read out and confirmed which has ensured that
any potential discrepancies or clarifications regarding the previous meeting's minutes
were addressed before moving forward with the current agenda.

3. In order to keep college environment safe, respected, and empowered to pursue student’s
academic and personal goals, it is decided that all students should be aware of their rights
and the legal recourse available to them, it is essential to understand the legal measures
in place to combat sexual harassment. Whether a girl or a boy, it is crucial to know that:

Information Sessions: Organize informational sessions or workshops led by experts or legal
professionals to educate students about what constitutes sexual harassment, including verbal,
non-verbal, and physical behaviors. Highlight that sexual harassment can happen to anyone,

regardless of gender.

Laws and Policies: There are laws and college policies specifically designed to protect
students from sexual harassment. Provide clear information about relevant laws and policies
related to sexual harassment, such as Title IX in the United States or similar legislation in
other countries. Explain the rights and protections available to victims and the procedures for

reporting incidents.

Definition of Sexual Harassment: Sexual harassment encompasses a wide range of
behaviors, including unwanted advances, comments, gestures, or physical contact of a sexual
nature. It is important to recognize that sexual harassment can occur to anyone, regardless of
gender.

Reporting Procedures: College has established clear reporting procedures for incidents of
sexual harassment. Students are encouraged to report any instances of harassment promptly

and confidentially to the designated authorities.




Support Services: Confidential support services are available to students who have
experienced sexual harassment. These services offer emotional support, guidance on legal
options, and assistance in navigating the reporting process.

Consequences for Perpetrators: Perpetrators of sexual harassment will face disciplinary

action, which may include suspension or expulsion from the college, depending on the

severity of the offense.

Education and Prevention: We are committed to ongoing education and prevention efforts

to raise awareness about sexual harassment and promote a culture of respect and consent

among our students.

By raising awareness about legal measures and fostering a culture of respect and

accountability, educational institutions can play a vital role in preventing sexual harassment

and supporting those affected by it.

3. No other issue is raised by chairperson as all relevant topics have been discussed and
addressed, there may not have been any further concerns or matters to bring up at that time
as well as it is chosen to focus on a specific agenda item or decision.

4. The meeting ended with a Vote of thanks on a positive note and encourage continued
collaboration and engagement among participants by Dr. Sharmila Bose.

Committee Members:

Sr.
No Status Name Designation Signature

P, D o
[ 6’ o}
1. | Presiding Officer Dr. Sharmila Bose Associate Professor 5 e \5

2. Member Prof. C. N. Sonar Assistant Professor Wj/

S
3s Member Dr. Sunita Gaikwad Assistant Professor “a,—'»_;g\ 9
BHT TR

4. Member Mrs. Suman More Non-Teaching Staff
%
o) Member Mr. Mangesh Pawar | Non-Teaching Staff WV
6. Member Mr. Vishal Pawar Non-Teaching Staff \/ (%}\g’
7. Member Mr. Abhijit Ojha Student
A0
8. Member Mr. Subham Salvi Student g /\.Mél\d m

9, Member Mr. Roshan Lokhande Student L /e I/\cmob
e/ VY
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Notice

All members of ICC Committee are kindly informed to attend meeting on 11/07/2019,
Thursday, at 1.30 pm at Principal’s Cabin.

(I/C Principal)
INCHARGE PRINCIP
Copy to: Siddharth College ofA.
1) Principal Arts, Science & Commerce,
2) All members of ICC Anand Bhavan, Dr. D; N, Roaq,

Fort. MUMBAI~400 023,




Minutes of the ‘Internal Complaints Committee’ meeting dated 11% July, 2019 at 1.30 pm
in the Principal’s Cabin (2019-20)

Agenda for the meeting

1. Confirmation of the minutes of the previous meeting.
2. To conduct programs and activities about gender equity and gender sensitization.

3. Any other matter with the permission of the chairperson.

Minutes of the meeting

1. Dr. Sharmila Bose, Presiding officer welcomed all the members and thanked them for
their cooperation and valuable suggestions for the successful functioning of the ICC
during the last academic year.

2. The minutes of the previous meeting were read out and confirmed and submitted a report
stating that there were no cases relating to sexual harassment in the college during the last
academic year.

3. It is decided that conducting programs and activities about gender equity and gender
sensitization through the Internal Complaint Committee (ICC) in a college setting is
crucial for creating a safe and inclusive environment for students, faculty, and staff.
Here's a tailored approach decided for implementing such initiatives:

Formation and Training of ICC: Ensure the formation of an ICC comprising faculty

members, staff, and student representatives. Provide specialized training for ICC members on

gender issues, conflict resolution, relevant laws, and college policies related to sexual

harassment and discrimination.

Needs Assessment: Conduct a needs assessment within the college community to understand
the specific challenges and concerns related to gender equity and sensitivity. This could

involve surveys, focus groups, or discussions with students, faculty, and staff.

Program Development: Collaborate with the ICC to develop a comprehensive program that
addresses the identified needs and objectives. Tailor the program to the college context,

incorporating workshops, seminars, training sessions, and awareness campaigns.

Curriculum Integration: Explore opportunities to integrate gender equity and sensitivity
topics into the college curriculum. Offer courses, seminars, or workshops that cover relevant

issues such as gender studies, women's rights, LGBTQ+ awareness, and inclusive leadership.




Awareness Campaigns: Organize awareness campaigns and events throughout the academic
year to promote gender equity, challenge stereotypes, and raise awareness about sexual
harassment and discrimination. Utilize various formats such as guest lectures, film

screenings, art exhibitions, and panel discussions.

Student Engagement: Encourage student involvement in planning and implementing gender
equity initiatives. Establish student-led committees or clubs focused on gender equality and

provide resources and support for their activities.

Policy Review and Implementation: Review and update college policies and procedures
related to gender equity, harassment prevention, and diversity. Ensure that reporting
mechanisms are clear, accessible, and confidential, and that appropriate disciplinary measures

are in place for offenders.

Support Services: Ensure the availability of support services for survivors of gender-based
violence or harassment, including counseling, legal assistance, and medical support. Promote

these services through campus-wide communications and awareness campaigns.

Evaluation and Feedback: Regularly evaluate the impact of gender equity programs and
activities through feedback surveys, focus groups, and assessment of reported incidents. Use

this feedback to make adjustments and improvements to future initiatives.

By implementing these strategies in the college, helps to create a more inclusive and
supportive environment that values gender equity, diversity, and respect for all members of

the college community.

4. No other issue is raised by chairperson.
5. The meeting ended with a Vote of thanks by Dr Sharmila Bose who acknowledged the
contributions of all participants, expresses gratitude for their efforts, and reinforces the

importance of ongoing collaboration in achieving the ICC's objectives.

Committee Members:

Sr.
No Status Name Designation Signature
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Member Mrs. Suman More Non-Teaching Staff
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Member Mr. Mangesh Pawar | Non-Teaching Staff W v

i
Member Mr. Vishal Pawar Non-Teaching Staff \/ IH"“‘
Member Mr. Abhijit Ojha Student A0
Member Mr. Subham Salvi Student Qhuu‘a'm
Member Mr. Roshan Lokhande Student
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Notice

All members of ICC Committee are kindly informed to attend meeting on 18/12/2019,

Wednesday, at 12 noon at Principal’s Cabin.

(I/C Principal)
INCHARGE PRINCIPAD
Copy. to: Siddharth College of
1) Principal Arts, Science & Commerce,

2) All members of ICC Anand Biavan, Dr. D. N. Rowd
Fort. MUMBA=a90 028



Minutes of the ‘Internal Complaints Committee’ meeting dated 18™ December, 2019 at 12
Noon in the Principal’s Cabin. (2019-20)

Agenda for the meeting

1. Confirmation of the minutes of the previous meeting.

2. Review of the cell and discussion on any complained received.

3. To set up a Drop Box for collecting complaints in the college premises for students or
individuals to submit their grievances or concerns.

4. Any other matter with the permission of the chairperson.

Minutes of the meeting

1. Dr. Sharmila Bose, Presiding officer welcomed all the members and thanked them for
their cooperation and valuable suggestions for the successful functioning of the ICC.

2. The minutes of the previous meeting were read out and confirmed and submitted a report
stating that there were no cases relating to sexual harassment in the college during the last
academic year.

3. To conduct a review of the Internal Complaint Committee's (ICC) activities and discuss
any complaints received, several steps has been decided:

Review of Policies and Procedures: Begin by reviewing the organization's policies and

procedures related to harassment and discrimination. Ensure that these policies are up-to-

date, legally compliant, and effectively communicated to all employees.

Assessment of Training Initiatives: Evaluate the effectiveness of the training and awareness
programs conducted by the ICC. Determine whether employees are adequately informed

about their rights, responsibilities, and the process for reporting complaints.

Analysis of Complaint Data: Examine the data on complaints received by the ICC over a
specific period. Look for trends, patterns, and commonalities among the complaints to

identify any systemic issues or areas of concern.

Review of Investigation Processes: Assess the efficiency and thoroughness of the ICC's
investigation processes. Ensure that investigations are conducted impartially, transparently,

and in accordance with established procedures.

Evaluation of Support Services: Evaluate the support services provided to complainants
throughout the complaint process. Consider whether complainants feel adequately supported,

informed, and protected from retaliation.




Assessment of Resolution Outcomes: Review the outcomes of past complaints and the
actions taken by the ICC to address them. Determine whether resolutions were fair, timely,

and effective in preventing recurrence of harassment or discrimination.

Feedback from Stakeholders: Gather feedback from employees, managers, and other
stakeholders about their perceptions of the ICC's effectiveness and responsiveness. Consider

conducting anonymous surveys or focus groups to encourage candid responses.

Discussion of Specific Complaints: If any complaints have been received recently, convene
a meeting of the ICC to discuss them in detail. Ensure that all relevant information is shared,

and all perspectives are considered during the discussion.

Identification of Areas for Improvement: Based on the review and discussion, identify any
areas where the ICC's policies, procedures, or practices can be improved to better address

complaints of harassment and discrimination.

Action Plan for Improvement: Develop an action plan outlining specific steps to address
the identified areas for improvement. Assign responsibilities, set timelines, and allocate

resources as needed to implement the necessary changes.

Follow-Up and Monitoring: Regularly monitor progress on the action plan and evaluate the
impact of the implemented changes. Make adjustments as necessary to ensure continued

effectiveness in addressing complaints and promoting a positive workplace culture.

By conducting a thorough review and discussion of the ICC's activities and any complaints
received, organizations can demonstrate their commitment to addressing issues of harassment

and discrimination and fostering a safe and respectful work environment for all employees.

4. Setting up a Drop Box for collecting complaints in college premises is a proactive step
toward fostering a transparent and supportive environment. Here's a comprehensive step

has been suggested to set it up effectively:

Designate a Location: Selecting a strategic and accessible location on the college premises
for the Drop Box. It should be in a high-traffic area where students can easily find and access

it. Consider placing it near administrative offices or common areas.

Select a Secure Box: Procure a sturdy and secure box or container for collecting complaints.
Ensure that it has a slot for inserting documents but is tamper-proof to maintain the

confidentiality of submissions.




Create Clear Instructions: Design and display clear instructions near the Drop Box
explaining how to submit complaints. Include guidelines on what information to provide
(e.g., name, contact details, nature of complaint), confidentiality assurances, and any relevant

deadlines.

Provide Complaint Forms: Prepare complaint forms that individuals can use to submit their
grievances. These forms should facilitate the capture of essential information while ensuring
consistency and clarity. Make these forms available nearby or integrate them into the Drop

Box setup.

Establish a Monitoring System: Assign responsibility for monitoring the Drop Box
regularly. Appointing specific staff members of a committee to check the box, collect

submissions, and ensure timely processing of complaints.

Schedule Regular Checks: Establishing a schedule for checking the Drop Box to ensure that
complaints are promptly addressed. Depending on the volume of submissions, this may range

from daily to weekly checks.

Maintain Confidentiality: Emphasize the confidentiality of the Drop Box system to
encourage individuals to express their concerns without fear of reprisal. Ensure that only
authorized personnel have access to the submissions and that confidentiality protocols are

strictly followed.

Provide Feedback and Updates: Keep complainants informed about the status and progress
of their complaints. Send acknowledgment receipts upon receipt of submissions and provide

regular updates on the resolution process.

5. No other issue is raised by chairperson
6. The meeting ended with a Vote of thanks by Dr Sharmila Bose, by acknowledging the
efforts of everyone involved and reinforces the importance of working together to address

issues of harassment and discrimination.

Committee Members:

Sr.
No Status Name Designation Signature ol

g L) =
O
1. | Presiding Officer | Dr. Sharmila Bose Associate Professor \ . N

2; Member Prof. C. N. Sonar Associate Professor W

=
r




Member Dr. Sunita Gaikwad | Assistant Professor %J_/:z S
Member Mrs. Suman More Non-Teaching Staff o(j‘l’(‘ﬂ (HT'(
Mr. Mangesh ) o
Member Pawar Non-Teaching Staff W
Member Mr. Vishal Pawar Non-Teaching Staff \[(q@ Lsu '
Member Mr. Abhijit Ojha Student A b
Member Mr. Subham Salvi Student %l«u“vam
Mr. Roshan
Member L okhande Student 12\ Lekhne l‘ﬂ,(_,.

i




PEOPLE’S EDUCATION SOCIETY’S
SIDDHARTH COLLEGE OF ARTS, SCIENCE AND COMMERCE
(Established: 1946)

FOUNDER CHAIRMAN: Bharat Ratna Late DR. B. R. Ambedkar
M.A,, Ph.D,, D.Sc. (London), L.L.D. (Columbia) D.LIT (OSM) Bar-at-Law
Chairman: Bhalchandra Mungekar (Former MP Rajyasabha)

l/c. Principal: Dr. G.V. Rao, M.Sc. Ph.D.

PHONE:

ANANDBHAVAN:22886822 348, ANAND BHAVAN
Fax: 22819049 Dr. DADABHAI NOWROJI ROAD
BUDDHA BHAVAN:2003617 FORT, MUMBAI - 400 001.
RefNo.:\Q——O/Q,o 2o0-2) Date : ’6/0]/ 2o02)

Notice

All members of ICC Committee are kindly informed to attend meeting on 18/01/2021,

Monday, at 1.30 pm at Principal’s Cabin.

(I/C Principal)

COpy to: INCHARGE PRINCIPAD
s Siddharth College of

1) Principal Arts, Science & Commerce,

2) All members of ICC Anand Bhavan, Dr. D. N. Road,
Fort, MUMBAI-400 023.



Minutes of the ‘Internal Complaints Committee’ meeting dated 18" January, 2021 at 1.30
pm in the Principal’s Cabin. (2020-21)

Agenda for the meeting

1. Confirmation of the minutes of the previous meeting
2. To check for any pending or new complaint filed by the students or employees.

3. Any other matter with the permission of the chairperson.

Minutes of the meeting

1. Dr. Sharmila Bose, Presiding officer welcomed all the members and thanked them for
their cooperation and valuable suggestions for the successful functioning of the ICC.

2. The minutes of the previous meeting were read out and confirmed stating that there were
no cases relating to sexual harassment in the college during the last academic year.

3. No complaint pending or filed during AY 2020-21. Regular access to the complaint
system checked the drop box where complaints are recorded. But no records found
regarding the complaints.

4. No other issue is raised by chairperson.

5. The meeting ended with a Vote of thanks by Dr. Sharmila Bose.

Committee Members:

I§Ir(; Status Name Designation Signature

A &
L; P(r)e ;&i:;g Dr. Sharmila Bose Associate Professor K (\Lz("'ﬂ .
2% Member Prof. C. N. Sonar Associate Professor ,Séﬁ"/’f//j/f
Sw Member Dr. Sunita Gaikwad Assistant Professor %,—5‘;), Romy
4. Member Mrs. Suman More Non-Teaching Staff ;(_'6 H ol W'Q
5. Member Mr. Mangesh Pawar Non-Teaching Staff ‘%‘V
6. Member Mr. Vishal Pawar Non-Teaching Staff ’ V;%/Lm/
T Member Mr. Abhijit Ojha Student Ao
8. Member Mr. Subham Salvi Student %M/\gm

9, Member Mr. Roshan Lokhande Student g lole hqnok
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OFFICE ORDER

A ICC Committee has been constituted with following members from Academic year 2021-

2022.

Sr. No. Status Name of Member
Iy Presiding Officer Dr. Sharmila Bose
2 Teacher Dr. Jyoti Parulekar
3. Teacher Prof. Naresh Lade
4. Non-Teaching Staff Mrs. Priya Potdar
5. Non-Teaching Staff Mr. Arvind Talwatkar
6. UG Student Mr. Samyak Kamble
7 PG Student Miss. Shaba Shaikh
8. Ph. D. Student Miss. Reshma Pote
9. NGO Member Adv. Amprapali Magare

Prof. (Dr.) Ashok L. Sunatkari

(kydtiincrabr vcrpan
CopySRidharth College of

1) Rrincipihce & Commerce,
AORCRBARYa% Sit) D. N. Road
3) AR MEYRMN 1983
4) All members of ICC




PEOPLE’S EDUCATION SOCIETY’S

SIDDHARTH COLLEGE OF ARTS, SCIENCE AND COMMERCE
(Established: 1946)

FOUNDER CHAIRMAN : Bharat Ratna Late DR. B. R. Ambedkar
M.A,, Ph.D., D.Sc. (London), L.L.D. (Columbia) D.LIT (OSM) Bar-at-Law
Chairman : Bhalchandra Mungekar (Former MP Rajyasabha)

l/c. Principal : Prof (Dr) Ashok Sunatlari, M.Sc.Ph.D.

PHONE:

ANANDBHAVAN:22886822 348, ANAND BHAVAN
Fax: 22819049 Dr. DADABHAI NOWROJI ROAD
BUDDHA BHAVAN:2003617 FORT, MUMBAI - 400 001.
RefNo.: 212 A /2 02\~ Date: 30/ 1)/ 202)

Notice

All members of ICC Committee are kindly informed to attend meeting on 01/12/2021,
Wednesday, at 11.00 am at Principal’s Cabin.

Prof, ( Ashok L. Sunatkari

(I/C Principal)
INCHARGE PRINCIPAL
Siddharth College of
Arts, Science & Commerce,
Anand Bhavan, Dr. D, N. Road,
Fort. MUMBAI-400 023.

Copy to:
1) Principal
2) All members of ICC



Minutes of the ‘Internal Complaints Committee’ meeting dated 01% December, 2021 at 12
noon in the Principal’s Cabin. (2021-22)

Agenda for the meeting

1. Confirmation of the minutes of the previous meeting
2. To check for any pending or new complaint filed by the students or employees.

3. Any other matter with the permission of the chairperson.

Minutes of the meeting

1. Dr. Sharmila Bose, Presiding officer welcomed all the members and thanked them for
their cooperation and valuable suggestions for the successful functioning of the ICC.

2. The minutes of the previous meeting were read out and confirmed stating that there were
no cases relating to sexual harassment in the college during the last academic year.

3. No complaint pending or filed. Regular access to the complaint system checked the drop
box where complaints are recorded. But no records found regarding the complaints.

4. The meeting ended with a Vote of thanks by Dr. Sharmila Bose.

Committee Members:

IS\Irc;. Status Name Designation ?igneﬂlre .

1. | Presiding Officer Dr. Sharmila Bose Associate Professor K, \SP’A‘F/
2. | Teacher Dr. Jyoti Parul¢kar Vice-Principal j/ru? g
3. | Teacher Prof. Naresh Lade Assistant Professor (/v&

4. | Non-Teaching Staff | Mrs. Priya Potdar Non-Teaching Staff ?@?bﬁ&)
5. | Non-Teaching Staff | Mr.Arvind Talwatkar Non-Teaching Staff W

6. | UG Student Mr. Samyak Kamble Student Qk

7. | PG Student Miss. Shaba Shaikh Student < Naoo

8. | Ph. D. Student Miss. Reshma Pote Student %ZS)’M

9. [ NGO Member Adv. Amprapali Magare M
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PEOPLE’S EDUCATION SOCIETY’S
SIDDHARTH COLLEGE OF ARTS, SCIENCE AND COMMERCE

(Established: 1946)

FOUNDER CHAIRMAN : Bharat Ratna Late DR. B. R. Ambedkar
M.A,, Ph.D,, D.Sc. (London), L.L.D. (Columbia) D.LIT (0OSM) Bar-at-Law
Chairman : Bhalchandra Mungekar (Former MP Rajyasabha)

I/c. Principal : Prof (Dr) Ashok Sunatlari, M.Sc.Ph.D.

PHONE:

ANANDBHAVAN:22886822 348, ANAND BHAVAN

Fax: 22819049 Dr. DADABHAI NOWROJI ROAD
BUDDHA BHAVAN:2003617 FORT, MUMBAI — 400 001.
RefNo.: B2)A/2072) -2 Date:05/0'3/ 2022

Notice

All members of ICC Committee are kindly informed to attend meeting on 07/03/2022,
Monday, at 11.00 am at Principal’s Cabin.

Prof. Ashok L. Sunatkari

(I/C Principal)
INCHARGE PRINCIPAL
Siddharth College of
Arts, Scieace & Commerce,
Anand Bhavan, Dr. D. N. Road,
Fort, MUMBAI-400 023.

Copy to:
1) Principal
2) All members of ICC



Minutes of the ‘Internal Complaints Committee’ meeting dated 07" March, 2022 at 11 am
in the Principal’s Cabin. (2021-22)

Agenda for the meeting

1. Confirmation of the minutes of the previous meeting
2. To check for any pending or new complaint filed by the students or employees.

3. Any other matter with the permission of the chairperson.

Minutes of the meeting

I. Dr. Sharmila Bose, Presiding officer welcomed all the members and thanked them for
their cooperation and valuable suggestions for the successful functioning of the ICC.

2. The minutes of the previous meeting were read out and confirmed stating that there were
no cases relating to sexual harassment in the college during the last academic year.

3. No complaint pending or filed during 2021-22. Regular access to the complaint system
checked the drop box where complaints are recorded. But no records found regarding the
complaints.

4. The meeting ended with a Vote of thanks by Dr. Sharmila Bose.

Committee Members:

Iirc;. Status Name Designation Signag?reJBL
1. | Presiding Officer Dr. Sharmila Bose Associate Professor {S Y

2. | Teacher Dr. Jyoti Parulékar Vice-Principal A 7(/'? o

3. | Teacher Prof. Naresh Lade Assistant Professor (//Q/

4. | Non-Teaching Staff | Mrs. Priya Potdar Non-Teaching Staff \-\\&&\A\‘»;%A
5. | Non-Teaching Staff | Mr. Arvind Talwatkar Non-Teaching Staff M

6. | UG Student Mr. Samyak Kamble Student 6'k

7. | PG Student Miss. Shaba Shaikh Student Shabq

8. | Ph. D. Student Miss. Reshma Pote Student /KW

9. | NGO Member Adv. Amprapali Magare M

g\ oot




Anand Bhavan, Dr. D. N. Road.d

PEOPLE’S EDUCATION SOCIETY’S
SIDDHARTH COLLEGE OF ARTS, SCIENCE AND COMMERCE
(Established: 1946)
FOUNDER CHAIRMAN : Bharat Ratna Late DR. B. R. Ambedkar
M.A, Ph.D., D.Sc. (London), L.L.D. (Columbia) D.LIT (OSM) Bar-at-Law
Chairman : Bhalchandra Mungekar (Former MP Rajyasabha)

l/c. Principal : Prof (Dr) Ashok Sunatlari, M.Sc.Ph.D.
PHONE:

ANANDBHAVAN:22886822
Fax: 22819049
BUDDHA BHAVAN:2003617

RefNo.: |09 A/ 2022 -23

348, ANAND BHAVAN
Dr. DADABHAI NOWROJI ROAD
FORT, MUMBAI - 400 001.

Date : 07/07/ 2022

Notice

All members of ICC Committee are kindly informed to attend meeting on 08/07/2022,
Friday, at 11.00 am at Principal’s Cabin.

///.‘. :
Prof. (Dr)) Ashok L. Sunatkari

UC Pr1nc1
CHARGE rNCIP.\Lu_
Siddharth College of

Arts, Science & Commerce,

Fort, MUMBAI-400023.

Copy to:
1) Principal
2) All members of ICC



Minutes of the ‘Internal Complaints Committee’ meeting dated 08" July, 2022 at 11 am in
the Principal’s Cabin. (2022-23).

Agenda for the meeting

1. Confirmation of the minutes of the previous meeting

2. To check for any pending or new complaint filed by the students or employees.

3. Any other matter with the permission of the chairperson.

Minutes of the meeting

1. Dr. Sharmila Bose, Presiding officer welcomed all the members and thanked them for

their cooperation and valuable suggestions for the successful functioning of the ICC.

2. The minutes of the previous meeting were read out and confirmed stating that there were

no cases relating to sexual harassment in the college during the last academic year.

3. No complaint pending or filed. Regular access to the complaint system checked the drop

box where complaints are recorded. But no records found regarding the complaints.

4. The meeting ended with a Vote of thanks by Dr. Sharmila Bose.

Committee Members:

Status

Name

Designation

Signature

1. | Presiding Officer

Dr. Sharmila Bose

Associate Professor

S\

2. Teacher

Dr. Jyoti Parul¢kar

Vice-Principal

8} :MQVJ)”

3. Teacher

Prof. Naresh Lade

Assistant Professor

(A~

4. | Non-Teaching Staff

Mrs. Priya Potdar

Non-Teaching Staff ﬁ-s&,/z_o&’?

5. | Non-Teaching Staff

Mr. Arvind Talwatkar

Non-Teaching Staff

e

e

6. | UG Student Mr. Samyak Kamble Student
7. PG Student Miss. Shaba Shaikh Student <o b
8. Ph. D. Student Miss. Reshma Pote Student

9, NGO Member

Adv. Amprapali Magare

2%
R
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PEOPLE’S EDUCATION SOCIETY’S
SIDDHARTH COLLEGE OF ARTS, SCIENCE AND COMMERCE
(Established: 1946)

FOUNDER CHAIRMAN : Bharat Ratna Late DR. B. R. Ambedkar
M.A,, Ph.D,, D.Sc. (London), L.L.D. (Columbia) D.LIT (OSM) Bar-at-Law
Chairman : Anandraj Y. Ambedkar, B.E., M.M.S.

I/c. Principal : Prof (Dr) Ashok Sunatiari, M.Sc. Ph.D.

PHONE:

ANANDBHAVAN:22886822 348, ANAND BHAVAN
Fax: 22819049 Dr. DADABHAI NOWROJI ROAD
BUDDHA BHAVAN:200361 FORT, MUMBAI — 400 001.
RefNo.: 346 A/Z/O 22 -2} Date:O'L/03/ZOLS

Notice

All members of ICC Committee are kindly informed to attend meeting on 04/03/2023,
Saturday, at 1.30 pm at Principal’s Cabin.

(I/C Principal)
INCHARGE PRINCIPAL
Siddharth College of
Arts, Science & CoOmMMEIcs,
Anand Bhavaa, Dr. D. N. Road,
Fort, MU MBAI—400 023.

Copy to:
1) Principal
2) All members of ICC




Minutes of the ‘Internal Complaints Committee’ meeting dated 04" March, 2023 at 1.30
pm. (2022-23)

Agenda for the meeting

1. Confirmation of the minutes of the previous meeting
2. To check for any pending or new complaint filed by the students or employees.

3. Any other matter with the permission of the chairperson.

Minutes of the meeting

1. Dr. Sharmila Bose, Presiding officer welcomed all the members and thanked them for
their cooperation and valuable suggestions for the successful functioning of the ICC.

2. The minutes of the previous meeting were read out and confirmed stating that there were
no cases relating to sexual harassment in the college during the last academic year.

3. No complaint pending or filed during 2022-23. Regular access to the complaint system
checked the drop box where complaints are recorded. But no records found regarding the
complaints.

4, The meeting ended with a Vote of thanks by Dr. Sharmila Bose by acknowledging the
efforts of everyone involved and reinforces the importance of working together to address
issues of harassment and discrimination.

Committee Members:

Sr. . . .
No. Status Name Designation Slgrla\‘ture o
1. | Presiding Officer Dr. Sharmila Bose Associate Professor Q \L/‘/
7

2. | Teacher Dr. Jyoti Parul¢kar Vice-Principal oy Y(gf gri—
3. | Teacher Prof. Naresh Lade Assistant Professor W

. Q«Akl/
4. | Non-Teaching Staff | Mrs. Priya Potdar Non-Teaching Staff %/ﬂ) ) B
5. | Non-Teaching Staff | Mr. Arvind Talwatkar Non-Teaching Staff W
6. | UG Student Mr. Samyak Kamble Student 6 ' /4\
7. | PG Student Miss. Shaba Shaikh Student <ha bq
8. | Ph. D. Student Miss. Reshma Pote Student /;é;l\maf
9. | NGO Member Adv. Amprapali Magare M




